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Abstract

The objectives of this research are: 1) to study the level of work factors and
quality of life 2) study the relationship between work factors and quality of life at
work. 3) Propose guidelines for work factors. and the quality of life of employees at a
hotel in Phuket province. The sample group used in the research was 139 employees
of a hotel in Phuket province. Data was collected using a questionnaire with a
confidence value of 0.95. Statistics used in data analysis were frequency, percentage,
mean, and standard deviation. and linear regression analysis.

Factors related to work that affect the quality of life of employees of A hotel in
Phuket Province, with recommendations as follows: 1) At the policy level, The research
results can be used as supporting information for determining the quality of working life of
employees in the hotel to be close to the needs of employees. to promote happiness in
work Encourage employees to be intentional Dedicated to working for the hotel resulting
in a more effective performance 2) At the management level, hotel administrators can use
the research results as data for a plan to develop work factors to promote a good quality
of life. It is more in line with the needs of today's employees. 3) at the practical level The
quality of life that employees receive is another good return to employees besides salary.
Job security is therefore important to employees. to continue to work Make employees
comfortable Have stability in work and have the intention to perform their duties To be
effective at full capacity 4) Be able to use the information obtained from research to
develop work factors that affect the quality of life. to be in line with the needs of
employees Encourage employees to be motivated Willing to work until achieving good

work efficiency.
Keywords: work factors, quality of life, Work-life balance
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2. doyailsarnuuuasuniuisafu Jadesudnuazanu Worklife  balance
anwAden nsWaAnsAIN uazaumIinlunsyiny thadessilagmiaiud
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3. MylATgaunsanneedanvan (Multiple Regression Analysis)

NAN1599Y
1 nl' 1 dl [ a [ v Y [ [
1. Anade dundesuuninsgrussiuanuaaiuvasdadssiuanvazau Jade
#1U Work-life balance Uadgaruaninukinday Uadgaiun1swaluIangnIn kazuae

¥
v

AuAMAINTINTUATINUY dransauansld Geil

A131991 1 Aade wazdulonuuninggiu Jadenuanvauzau

ATUANTULITUY = AU BUAU
X SD
1. AUEIAYVDY 3.99 0.75 1N 1
2. ANIUNANNAIBUDIYINYE 3.97 0.68 110 2
328 3.98

NMIANIMUI AuauEIAYIeNIY Aafeaanae 3.99 (SD=.75) 048941
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Y N=139 . o o
AU Work-life balance = FYAU UMY
X SD
1. ﬁ?@@ULLWUﬁL{IUﬁﬁﬂJ 3.67 0.74 Un 2
2. Work from home 3.88 0.74 170 1
59128 7.55
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S93RAY 7.52

INNISANYINUIT AIUDIANITHAZNITIANIS finaieasgane 3.86 (SD=0.74)
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squLade 7.58

IINMIANYINUI AuNsANwIUilALdegEnee 3.89 (SD=0.71) To3a3u1lawn

ANUNISHNBUTY HANRAYAD 3.69 (SD=0.78) Aua1nu
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1. alannns 3.69 0.77 1N 2
2. aufimvthuazausiuasluay 3.64 0.71 110 4
3. augAsssulueAns 3.66 0.74 ly 3
4. msidwswlunsandulauaznislasuy 3.69 0.72 11N 1
789U
s 14.68
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Adjusted R Std. Error of

Model R R Square
Square the Estimate

1 .156 571 .558 .40019

dl 1 U U a Q‘ o d! a a U
INAITNN 6 NUIMAIFNUTEEANTNITNIUIE (R Square) FILAAIDNINAVDINILUA
faseniinadiuvaniu A11AU 571 Faauea1uUage9 4 anu 1.anwazau 2.Work-
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M13199 7 NANITIATILNNNTOANBULTINYAMVBIRILUY (ANOVA)

Sum of Mean
Model df F Sig.
Squares Squares
Regression 28.58 4 7.14 44.61** .000
Residual 21.46 134 .16

Total 50.04 138

PR 7 nudeanlaannnisneasu laen Sie.  Wwindu .000 FateanitseRu
Hod1Ag? 0.05 FJemuneaudi fegnetios 1 au Aleannsiasizrdadenunsyinanu
(Next normal)  weantinaulsusuwiilddudmingifin fdwmanenun ndinediad

Y

VEGREEY

M19199 8 TIHANITIATIEMBINANYRIUIBAIUNTN9Y NdanarianunwidIn

Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta

(Constant) .605 .259 2.337 021
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