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Abstract

The study examined the factors of good organizational membership behaviors that affect the
career part advancement opportunities of Generation Y employees in Phuket hotels including verifying
the relationships cause career advancement opportunities. The data were collected from 187 Generation Y
employees at the operational level in Phuket hotels, by the sample size using G*Power version 3.1.9.2 at
the 0.5 Power of test at 0.95 from 18 hotels in 3 districts, namely MuangPhuket 6 places, Kathu 5 places,

and Talang district 7 places. The statistics used were frequency, percentage, means, standard deviation,

L foraeemans19158 93, 9191385 T1a1Y739IN 15U IS N TUYYE POl INEINTTINNTT UMIINEIALT I
dua: tatippayarod@gmail.com

! Assistant Professor Dr., Lecturer Faculty of Management Sciences, Phuket Rajabhat University, Email: tatippayarod@gmail.com



MIAITUNTINEEET18A) Foeldn

I 17 atufl 1 unsrA — wwey 2566

exploratory factor analysis, and multiple regression. The research results show that there are 6 kind

of behaviors that Generation Y employees should behave for supporting the organization’s work and
achieving a company’s goals which are Altruism behavior, Self-development behavior, Courtesy behavior,
Compliance behavior, Sportsmanship behavior, and Conscientiousness behavior. Moreover, the results

of this research found that good organizational citizenship behaviors that affect career advancement
opportunities consist of 4 behaviors, including courtesy of others, sportsmanship, civic virtue, and consciousness
behavior in which all 4 behaviors are positively related to career advancement except the altruism behaviors

which having the negative relationship in the opposite result at the highest level.
Keywords: Good Membership Behavior, Career Advancement Opportunities, Generation Y Employees
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318013 B Beta t Sig.

Al 1212 005
naAnssunstiruIEmae (X,) -183 -164 -2.513% 013
waAnssum s daiagau (x,) 268 252 3.895%* .000
anﬂsmwmuaﬂmuamﬂgu (X5) 137 135 2.028* .044
ngAnssuNIstiANTINge (X,) 350 333 4.677%** .000
waAnssuaudinlunthi (x,) 113 125 1.747 082
NOANTTUNTHAIUIAULDA (X,) 063 .032 515 407

R? = 0.344, Adj R? = 0.326, f = 18.988, Sig. of f = 0.000

*sig < 0.05, ** sig < 0.01, ** sig < 0.001
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