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Abstract

This research has the objective to study (1) were to study the composition of the compensation factor 

affecting the efficiency of employees in the new normal age of A Hotel in Phuket (2) in order to propose 

guidelines for appropriate compensation management. and to affect the performance of employees in the new 
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normal era of A Hotel in Phuket. This research was a quantitative research. by collecting data with questionnaires 

The statistics used in the data analysis were frequency, percentage, mean standard deviation, T-test, F-test, 

Pearson's correlation coefficient. and multiple linear regression analysis. The tool created by the researcher has 

a confidence value of 0.95. The results of the relationship between the monetary compensation factor

components were tested. Non-Monetary Compensation Factor and performance in the new normal era Overall, 

there was a significant positive correlation. statistically at the 0.05 level, this may be because monetary 

compensation factor Non-Monetary Compensation Factor and performance in the new normal era resulting in 

successful performance therefore resulting in monetary compensation factor Non-Monetary Compensation 

Factor and performance in the new normal era correlated which is consistent with the research.

Keyword:  Monetary compensation factor, Non-Monetary Compensation Factor, Performance.
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3.58580 (S.D.= .49266) 

(S.D.= .48366) 3.5833 (S.D.= .46466) , 

S.D.= .52400 3.4333 (S.D.= .49833) 

Model Summary)

Model R R Square Adjusted R Square
Std. Error of the 

Estimate

1 .608 .369 .295 .155

R Square) 

2 1. 2. 

29.5  

ANOVA)

Model R Sum of 

Squares

df Mean Square F Sig.

Regression .386 2 .193 6.385 .003*

1 Residual 2.510 83 .030

Total 2.896 85 .030

* 0.05

** 0.01

Sig. 003 0.05 

1 
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Model

Unstandardized Coefficients Standardized 

Coefficients t Sig

B Std Error Beta

a 2.020 4.472 .000**

.211 .087 .255 2.430 .017*

.226 .113 .211 2.009 .048*

Sig 

0.01

   = . 1.257 + .226 ( 211

Model

Unstandardized 

Coefficients

Standardized 

Coefficients t Sig

B Std Error Beta

Constant 1.046 2.104 .039*

3.741 .000*

3.031 *

OT 1.188

2.820 .006*

Service Charge 1.583

-.812

.610

048 -.411
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