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Abstract

The objectives of this research were ( to study the factors affecting organizational commitment 

( to study the relationship between the organization and staff ( to propose guidelines. In order to build

organizational bonds among employees, the samples used in the research were: employees of Hotel. This 

research was a quantitative model by collecting questionnaire data. The statistics used for data analysis were 

frequency, percentage, mean, standard deviation. and multiple linear regression analysis. The tool created has 
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a confidence value of The results showed that the hotel staff has a relationship with the organization

such as the nature of the work assigned. Work development, expectations, compensation and benefits 

relationship with colleagues Work environment and recreational activities by the highest-level Male and female 

personal factors affecting organizational engagement overall and each aspect were not different with statistical 

significance at level and personal factor in salary rate did not affect overall organizational engagement. 

Different in each aspect, it was found that the nature of the tasks assigned were different. There was 

a statistically significant level of and personal factors in terms of salary rates affecting engagement to the 

organization as a whole were not different. In each aspect, it was found that the nature of the work assigned 

was different. There was a statistically significant level of and factors of age, education level. and salary 

rates Different affects the engagement towards the collective organization differently. The statistical significance 

level was It was found that the relationship between the Pearson's correlation coefficient of organizational 

relationship variables and organizational commitment was positively correlated at the level.
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Purposive sampling) 

Checkist) 

Alpha 

Coefficient) 

(Independent Variable) (Alpha)

.957

(dependent Variable) (Alpha)

.928

.915

3. 

QR Cord) 

google from 

Mean : ) Standard Deviation: S.D.) 

59 59.0 18-22 

61 61.0 47 47.0 

11,000 52 52.0 
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1 

S.D.

2.68 .383 7

2.78 .362 6

2.81 .339 2

2.78 .361 5

2.80 .349 4

2.81 .328 1

2.80 .347 3

2.78 .362

81 S.D.=. 39

2.80 S.D.=.349 2.80 S.D.=.347 2.78 

S.D.=. 62 2.78 S.D.=.361

2.68 S.D.=. 83

3.

Model Summary)

3 R Square) 
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