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ABSTRACT

The objectives of this research were to study the quality of life affecting the performance of

employees in a hotel in Phuket, to analyze the relationship between the quality of life and the performance 

of employees of a hotel in Phuket. to propose guidelines for improving the quality of life and operational 

efficiency of a hotel staff in Phuket The sample group used in this research was hotel staff members 

in Phuket. This research was a quantitative research. by collecting data with questionnaires, The statistics used 

in the data analysis were frequency, percentage, mean, standard deviation. The tool created by the researcher 
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had a confidence value of The results showed that a hotel employee in Phuket Quality of life, i.e. fair and 

adequate compensation environment and safety Provide opportunities for employees to have knowledge and 

abilities Opportunities for advancement and stability at work involvement and relationship with society Nature 

of work based on the law or the judicial process Overall work-life balance Overall, it's at a high level.

Keywords Quality of life, performance
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4. growth integration) 

5. social integration) 

6. Constitutionalism) 

7. the total life space) 

8. social relevance) 

Liu (1975:12 2552:23) 
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Power Bullinger and WHOQOL Group (2002 :18 2556:6) 
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2 Perceived Objective) Self-Report Subjective) 
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1. Physical Domain) 

2. Psychological Domain) 
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3. social Relations ships) 

4. Environment) 

Petersen Plowman (1953
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1. Quality) 

2. Quantity) 

Time) 
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4. Cost) 

Peterson and Plowman, 1953) 

1. Quality) 

2. Quantity) 

3. Time) 

4. Costs) 
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1.

Krejcie & Morgan 

3. 

Questionnaire) Rating Scale) 5 

Likert Scales Content Validity) 3 

Reliability) 30 Try Out) Cronbach 

(1990) 
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Independent Variable) (Alpha)
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