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Abstract

The objectives of this research (1) To analyze the factors of the organization of a hotel in Phuket., 

(2) To study the relationship of organizational bonding of a hotel in Phuket. (3) To propose guidelines for building 

corporate bonds with a hotel in Phuket hotel organization. The research model was a quantitative research. use the 

answer concept Building corporate engagement and organizational engagement is a research framework. The sample 

group used in this research was 79 hotel staff by random sampling method. and using the online questionnaire as a 

research tool The data were analyzed using descriptive statistics, T-test, F-test, Pearson's correlation coefficient. Pairwise 

comparative analysis using LSD method and plural regression analysis. which is a tool created by the researcher with a 

confidence value of 0.95. corporate engagement and engagement in the organization Overall, it's at the highest level. 
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and when analyzing the relationship, it was found that the compensation corporate engagement and engagement in 

the organization Overall, there was the highest level of positive correlation. and a study of ways to create engagement 

in the organization It was found that various incentives such as compensation and benefits should be added more 

appropriately. and activities that can create a bond better understanding within the organization To allow employees 

to develop themselves and create more engagement in the organization. Research findings The results of the research 

can be used as supporting data for the determination of Approaches to building engagement with the organization for 

better development

Keywords: Compensation, corporate engagement and ties in the organization
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100

Krejcie & Morgan (1970,p,608) 79

( Accidental Sampling )

4.2 Likert Scale

IOC 

(Cronbach alpha coefficient) 

Alpha Coefficient

Independent Variable Alpha
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62 78 5

1

S.D.

4 0924 66940 1

4 3703 52664 3

4 3743 54606 2

  

4 0924 (S.D.= 66940) 4 3743 (S.D.= 54606) 

4 3703 (S.D.= 52664)

(R Square) 

.763 2 (1. 2. 

) 76.3 23.7 

(ANOVA)

** 0.01

               4 Sig. .000 0.01 

1 
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Model

Unstandardized 

Coefficients

Standardized 

Coefficients
t Sig

B Std Error Beta

Constant .557 243 2.292 .025*

052 076 078 686 495

-.175 104 - 207 -1.676 098

241 074 343 3 240 002*

158 112 189 1.410 163

126 086 146 1.463 148

.173 095 .180 1.818 073

315 079 324 3 996 000**

** 0.01

Sig 

0.01 1 

0.05 1 

= .557 + 315 ( ) + .241 

( )

4 
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4
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0.05

Sig. 2

Sig.
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5.4

( 2544)

4 09 4 37

4 37

5.5 

9

Sig.( tailed) 

Sig.( tailed) 

5.6 

Harter, Schmidt & Hayes 2545

Sig.( tailed) 0.05
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