answaveunisrivulduRuRduwasioUs=ansniwnasufusuiu
neldaniunisninlwss:zunavoulsainiBolosalnlsun
tu IsunsuiKuntv Sundanifin
The Influence of Teamwork toward Work Efficiency during
The Pandemic Covid-19

quu1 Heantn' gase el Asimu Anass’
Lubna Niyomdecha' Yusraw Omanee?® Jirawat Thipayarod®

ANNZANENITIANIT NVIINEALTITANAR
E-mail : lubna.n’@pkru.ac.th

UNARED

nadsuilivihmenenies Bvdnasasnisvhnuihfisiidmadelssdvnmnsfiinu
maldannunisniundssinnaadsafadeliialalsun o lsausswimil Smdanifne pguszasd
WaAnmasdlsznavaeinsvianwiufinidwasedsransnmnislfiauseminmulsus
iNeAnmANnudNTLsIas T uiluindaaredss@ninwnnal friRauresmiinaulsus
ieAnEuamansinugliuunsinnwiufia lnanguiaatneiivanisinedluaieil fe
nguniinaulsausauvianiledandanfin aausu 86 au laslduuuseunialunisiAudeyaid
URnnuayiinmzinasasllsunsudiiag farpad Aeds Afetay Adeuumngiu
Pdanlsz@vdandniuinan uarandnlssvaduniufreafiosdu anuansAnmnisinemn avana
vasmaviuihufisfidwasietszandnmaeaniineilsauswioi ludmdansa via 4 dw léun
AUANINUIAADN FHNUBIALTZNALUAZAIMANTR FAIUNITEBNLLLNNL AUNTELIUNNTVINNIY WU
vhwinuesiaulsdasiitnasadsyanninnisUfiRaureminmu deainnisinsgiaiansn
aqtnalddn maviauiluiiniidaiasetlssavsnnseminiueseiduddyniaadfivissdu 0.05
Tuasdmauisiilduinszuaunisvinenu

AdATY : aantlsznaunsvinaiiudiy, nsvinenwiuiia, Ussansniwnisdfimnu

Abstract

This research studied the subject “The Influence of Teamwork toward Work Efficiency
during the pandemic Covid-19” Objectives to study the components of teamwork that affect the
performance of hotel staff. to study the relationship of teamwork that affect the performance of hotel
staff to study the way of working Teamwork. The sample group studied in this study was a group of 86
hotel staffs in Phuket province using questionnaires to collect quantitative data and analyze the results.
Packaged program with frequency, mean, percentage, standard deviation Multiple Correlation Coefficient
and Pearson’s relative coefficient from the results of study of the influence of teamwork on employee

performance. A hotel In Phuket, all 4 aspects are the environment. Composition and properties work
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design work process It was found that the weight of the independent variables affecting the
performance of the employees. From the analysis, it can be concluded that teamwork affects the

efficiency of employees. The statistical significance at the 0.05 level in this organization was work process

Keywords : teamwork component, teamwork, performance efficiency
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