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Abstract

This research aims to study factors, relationships, and guides on the development
of teamwork factors that affect the performance of employees at The Pavilions Phuket Hotel.
The research model is quantitative research. The research sample was 92 hotel employees.
Analyze data using statistics: frequency, percentage, average, standard deviation. T-Test Pearson
Correlation Coefficient and Multiple Linear Regression Analysis The results showed that the
composition of the employee’s teamwork factors The highest average work processes and
operational efficiency showed that the average working time was the highest, and teamwork
factors were associated with statistically significant operational efficiency at levels of 0.05
and 0.01 key approaches to development teamwork factors that affect employee performance
Provide seminar training as learning through activities with the insertion of conception.
Team building and teamwork in various areas, including appropriate leadership Cultivate a con-
sciousness to build corporate love and develop the organization to succeed through team unity
or good relationships between groups to affect the combined productivity of employees in the
organization. The findings from this research are useful for executives to plan the joint work of
personnel. To increase operational efficiency. By creating a working atmosphere and encouraging

encouragement working for members be proud of the organization.

Keywords: Teamwork, Efficiency, Functional factors
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