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Factors that are important to the student's decision to resign at Phuket

Rajabhat University
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Abstract

This research aims to 1. To study the reasons for the resignation of students of Phuket Rajabhat
University 2. To study the factors that are important for the resignation of students from Phuket Rajabhat
University 3. To study the solution to the problem of resignation of students of Phuket Rajabhat University.
The sample group was 300 students who decided to drop out of Phuket Rajabhat University. Use a
questionnaire (Purposive Sampling) to collect data from the sample. Data were analyzed by descriptive
statistics using frequency, percentage, mean and standard deviation.

The investigation found that Reason for student resignation decision The reason for the
resignation was because of wanting to have a good relationship with friends, followed by building Teachers
and the need for success in learning and factors that are important to the subject matter of the learners

Most important to the student's resignation from Phuket Rajabhat University, followed by in relation to
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friends and solutions to problems The family was the most helpful in solving the resignation problem,
followed by the school and the family and the school.

Keywords: important factor, decision to leave, student at Phuket Rajabhat University
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