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An Opening Speech at the National Conference on
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By
Assistant Professor Wutisak Lapcharoensap
President, Rarmnkhamhaeng University
Monday April 3, 2017
Roomn 322, Sukhothai Building, Ramkhamhaeng University

Dr. Marquardt, Vice Presidents, Deans, Professors and Participants,

| am most pleased that the Doctoral and Master’s Degree Programs in Human
Resource Development have jointly organized this conference today. And even more
pleased is the fact that we are privileged to have with us Dr. Micheal J. Marquardt who is
our keynote speaker this morning. Dr. Marquardt is no stranger to us. He has collaborated
with us on several occasions and has graciously accepted an Honorary Doctor of Philosophy
Degree in HRD from RU in 2009, Thank you very much Dr. Marquardt for squeezing us in
between your tight schedules. With his extensive experiences in action learning and more
than twenty five years of research and developing leaders around the world, both as a
professor and as a consultant and advisor to corporate executives, | am certain his morning
speech will be a very insightful session for us.

On hbehalf of Ramkhamhaeng University, | would like o formally welcome
Dr. Micheal J. Marquardt and all participants to today’s conference. | wish this conference
all the success and hope we all gain some insichts in HRD strategies through Dr. Marquardt’s
international perspective, | also wish to thank the organizing committees and all
the participants for making this conference possible.

| now declare the opening of the National conference on “Building the Learning
Organization for Human Resource Development Among ASEAN Countries.

Thank you very much,.

Mohyt St

Assistant Professor Wutisak Lapcharoensap
President

Ramkhamhaeng University



A Report to the President of Ramkhamhaeng University
at the Opening Ceremony of the National Conference on
“Building the Learning Organization for Human Resource Development among ASEAN
Countries”
By Assistant Professor Dr. Duangduen Chancharoen
Chairperson of the Executive Committees of the Doctoral and Master’s Degree
Programs in Human Resource Development
Monday April 3, 2017
Room 322, Sukhothai Building, Rarmkhamhaeng University

President of Ramkhamhaeng University (Assistant Professor Wutisak Lapcharoensap),

On behalf of the Executive Committees of the Doctoral and Master’s Degree
Programs in Human Resource Development at Ramkhamhaeng University, please accept our

appreciation for chairing the opening ceremony of today’s conference.

The primary purpose of this conference is to give all participants and our own
students an opportunity to ¢ain more knowledge in building learning organizations through
a keynote speech and discussion by Dr. Micheal J. Marquardt on the topic of “Building the
Learning Creanizaticn for Human Resource Development among ASEAN Countries. We are
extrernely fortunate to have with us, this morning, Dr. Micheal J. Marquardt who is
a professor of HRD from Elliott School of international Affairs at the George Washington
University, Washington D.C, USA, and who has extensive global experiences in HRD
consultation, including countries in the ASEAN Community. This conference also aims to
provide a venue for instructors, our Ph.D. candidates and graduate students from various
parts of the country to share their research findings and academic papers through either
poster or oral presentations, We expect that this sharing of experiences and skills will

enable us to become mare effective in our work in HRD.

At this auspicious moment, | would like to invite the President to kindly give an

opening speech and open the conference. Thank you very much.

e Cho—

Assistant Professor Dr. Duangduen Chancharcen
Director

Faculty of Human Resource Development



The Citation Announcement

Professor Dr. Michael J. Marquardt

Professor Dr. Michael J. Marguardt received his doctorate in Human
Resaurce Development from George Washington University, Master Degree in
Fducation from State University of New York, Maryknoll, and Bachelor degree in
phitosophy and Languages from Maryknoll College, New York. Presently, he is
a professor of Human Resource Development at George Washington University,
U.S.A. and a president of the World Institute for Action Learning.

Professor Dr. Marquardt is the author of many artictes and books in the
fields of human resource development, action learning, organizational
development, learning organization, organizational behavior, and organizationat
leadership. A lecturer and training specialist, he is atso a consultant for
organizations at an international levet. Professor Dr. Marquardt has made an
outstanding contribution to the development in the field of Human Resource
Development.

Professor Dr. Marquardt has provided tremendous support to the Ph.D.
program in Human Resources Development at Ramkhamhaeng University. He has
been invited as a keynote speaker at national conference in Ramkhamhaeng
University. Moreover, he assisted in organizing workshops for our Ph.D. candidates
in US.A. He has also supported Ramkhamhaeng University as a consultant for the
world Institute for Action Learning in Thailand. He has collaborated with us on
several occasions and has graciously accepted an Honorary Doctor of Philosophy
Degree in HRD from RU in 2009.

Prof. Dr, Michael J. Marquardt

Professor of Human Resource Development and International Affairs
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Conference Schedule
“Building the Learning Organization for Human Resource
Development among ASEAN Countries”
Monday April 3, 2017
at Room 322, 3{d Floor, Sukhothai Building, Ramkhamhaeng University

08.00-09.00 Registration (Conference Documents and Refreshment box)
09.00-09.15 A Report to the President
Assistant Professor Dr. Duangduen Chancharoen
Chairperson of the Executive Committees of the Doctoral and
Master’s Degree Programs in HRD
09.15-09.30 An Opening Speech
Assistant Professor Wutisak Lapscharoensap
President of Ramkhamhaeng University
09.30-12.00 Keynote Address on “Building the Learning Organization for
Human Resource Development Among ASEAN Countries”
Professor Dr. Micheal J. Marquardt
Director of the Overseas Program, Elliott School of International
Affairs
The George Washington University, Washington D.C,, US.A.
12.00-13.00 Lunch
13.00-13.30 Poster Session (Room 322)
13.30-16.30 Parallel Sessions (Oral Presentation)
(Room 322, 3rd Floor, and 9" Floor, Sukhothai Building)
16.30 Closing Ceremony (©" Floor, Sukhothai Building)
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[Mational Conference: Building the Learning Organization for Human Resource Development for
the ASEAN Countries]

ausauzidnluduivanasduningdenadgunniald
THE CORE COMPETENCIES OF THE RAJABHAT UNIVERSITY LECTURERS
IN THE SOUTHERN REGION OF THAILAND
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ABSTRACT

Knowledge, skills, abilities, and core characteristics of working are the components of competency. To
perform under the assigned roles and responsibilities, Rajabhat University lecturers in the southern region of
Thailand are required to exhibit the following competencies: teaching and leaming, counseling and guidance,
research and sociat engagement, information and communication technologies for educational purposes, leaming
management, educational avaluation and measurement, and preservation of art and culiure. Inclusion of the
seven fore-mentioned competendes in the framework for staff development plans for lecturers should result in a
quality and efficent work by the lecturers.
Keywords: Core Competency, Rajabhat University, Southern Region
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[Mational Conference: Building the Learning Organization for Human Resource Development for
the ASEAN Countries]
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